
NEW JERSEY SAFE ACT 

The New Jersey Security and Financial Empowerment Act (“NJ SAFE Act”) provides that certain employees 

are eligible to receive an unpaid leave of absence, for up to 20 days in a 12-month period, to address 

circumstances resulfing from domesfic violence or a sexually violent offense. 

Eligible Employees  

To be eligible, the employee must have worked at least 1,000 hours during the immediately preceding 12-

month period. Further, the employee must have worked for an employer in the State that employs 25 or 

more employees. 

Covered Reasons for NJ SAFE Act Leave  

NJ SAFE Act leave may be taken for the purpose of engaging in any of the following acfivifies by (1) an 

employee who is a vicfim of domesfic violence or a sexually violent offense, or (2) an employee whose 

parent-in-law, sibling, grandparent, grandchild, child, parent, spouse, domesfic partner, or civil union 

partner, or any other individual related by blood to the employee, or any other individual that the 

employee shows to have a close associafion with the employee which is the equivalent of a family 

relafionship, is a vicfim of domesfic violence or a sexually violent offense:  

1) Seeking medical aftenfion for, or recovering from, physical or psychological injuries caused 

by domesfic or sexual violence.  

2) Obtaining services from a vicfim services organizafion  

3) Obtaining psychological or other counseling  

4) Parficipafing in safety planning, temporarily or permanently relocafing, or taking other 

acfions to increase the safety from future domesfic violence or sexual violence or to 

ensure the economic security  

5) Seeking legal assistance or remedies to ensure health and safety  

6) Aftending, parficipafing in or preparing for a criminal or civil court proceeding relafing to 

an incident of domesfic or sexual violence.  

When NJ SAFE Act Leave May Be Taken  

Leave under the NJ SAFE Act must be used in the 12-month period immediately following an instance of 

domesfic violence or a sexually violent offense. The unpaid leave must be taken at least one day at a fime, 

and may be taken intermiftently.  

NJ SAFE Act and Other Leave Laws  

Unpaid leave under the SAFE Act shall run concurrently with any paid vacafion leave, personal leave, or 

medical or sick leave, or any family temporary disability leave benefits, that the employee elects to use 

during any part of the 20-day period of unpaid leave.  

If the employee requests leave for a reason covered by both the NJ SAFE Act and the Family Leave Act, 

N.J.S.A. 34:11B-1 et seq., or the federal Family and Medical Leave Act, 20 U.S.C. 2601 et seq., the leave 

shall count simultaneously against the employee’s enfitlement under each respecfive law. 

 



Nofice and Documentafion of NJ SAFE Act Leave  

Employees eligible to take leave under the NJ SAFE Act must, if the necessity for the leave is foreseeable, 

provide the employer with wriften nofice of the need for the leave, unless an emergency or other 

unforeseen circumstance precludes prior nofice. The employee must provide the employer with wriften 

nofice as far in advance as reasonable and pracficable under the circumstances.  

(Name of Local Unit) has the right to require the employee to provide the employer with documentafion 

of the domesfic violence or sexually violent offense that is the basis for the leave. (Name of Local Unit) 

will retain any documentafion provided to it in this manner in the strictest confidenfiality, unless the 

disclosure is voluntarily authorized in wrifing by the employee or is required by a federal or State law, rule 

or regulafion.  

No Retaliafion  

The NJ SAFE Act prohibits an employer from discharging, harassing or otherwise discriminafing or 

retaliafing or threatening to discharge, harass or otherwise discriminate against an employee with respect 

to the compensafion, terms, condifions or privileges of employment on the basis that the employee took 

or requested any leave that the employee was enfitled to under the NJ SAFE Act, or on the basis that the 

employee refused to authorize the release of informafion deemed confidenfial under the NJ SAFE Act.  


